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Determinants of job satisfaction among special education teachers working in special education

centers
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Abstract

The present study examined the determinants of job
satisfaction among special education teachers in
Sharjah’s special education centers. It investigated
four key dimensions: organizational factors, work
environment, opportunities for growth and
recognition, and leadership and administrative
support. Employing a descriptive correlational
approach, the study used a structured questionnaire
with five axes applied to a stratified random sample
of 85 teachers. Findings indicated a generally high
level of job satisfaction. Organizational factors had
the strongest influence (mean = 4.01), followed by
leadership and administrative support (mean = 3.89),
work environment (mean = 3.75), and opportunities
for growth and recognition (mean = 3.62). Variance
analysis revealed statistically significant differences
in job satisfaction based on gender, academic
qualification, and years of experience, favoring
female teachers, those with a bachelor’s degree, and
teachers with less than five years of experience. The
results highlight that job satisfaction is shaped by the
interaction between institutional and personal
factors. The study recommends strengthening
administrative and leadership policies, ensuring a
supportive work environment, and expanding
opportunities  for  professional growth and
recognition. These measures are essential to
maintaining teacher stability and enhancing the
quality of inclusive education in the United Arab
Emirates.
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