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The Ethical Organization and Its Role in Reducing Workplace Cynicism and
Ingratiation: A Field Study on Al-Kuwaiti Specialty Hospital
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**Khalil Ismail Madi
Abstract

The research aimed to identify the ethical organization and i
role in reducing job cynicism and job flattery in the

Kuwaiti Specialized Hospital. The researchers adopted the
descriptive analytical approach to conduct the study. The
study population consisted of the hospital employees:

(150) employees.The researchers used

a comprehensive survey« where

(150) questionnaires were distributed« and

(120) questionnaires were retrieved at a rate of 80%. The stut
also concluded
with many results¢< the most important of which are: There is
a high degree of approval on the dimensions of the

ethical organization in the Kuwaiti Specialized Hospital
with a relative weight of (78.18%)« as the degree of
approval on the dimensions reached: ethical

individual behavior (86.13%)« ethical leadership

(77.80%)« ethical organizational culture (77.83%)«

ethics training (70.93%)¢« and there is a medium degree
approval on the level of job cynicism with a relative weight
(61.32%)« and there is a medium degree of approval

on the level of job flattery with a relative weight of
(65.77%)- and there is a statistically significant effect
between the dimensions of the ethical organization in reducir
the

level of cynicism and job flattery in the Kuwaiti

Specialized Hospital. The researchers also recommended
that the hospital should pay attention to all ethical

practices and behaviors and follow them up continuously

at all administrative« health and field levels« and issue

a new code of ethical conduct that includes all

sound and guiding behavioral practices for the cost
individuals« leaders and groups dealing with the hospital:
with holding continuous training courses in work ethics«
order to reduce all forms of cynicism and job flattery.
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